
 
Curriculum Policy 

 

This policy serves as the overarching framework that represents why, what, how and when the staff teach and the 

children learn at St Peter’s School. 
 

This policy establishes principles against which other policies and procedures can be developed or checked so 

that they are consistent and coherent across the whole school, starting with the EYFS and finishing with Year 8. 

 

Aims 

 

At St Peter’s School we aim to provide:  
• A high quality Early Years provision for children aged 3 to 5 years through carefully planned coverage of 

the EYFS curriculum across all seven areas of learning.  

• Full-time, supervised education for pupils of compulsory school age (construed in accordance with 

section 8 of the Education Act 1996), which gives pupils experience in linguistic, mathematical, 

scientific, technological, human and social, physical, and aesthetic and creative education through our 

St Peter’s Baccalaureate curriculum and fully-supported curriculum planners. 

• Subject-matter appropriate for the ages and aptitudes of pupils, including those pupils with SEND.  

• Experiences that permit pupils to acquire speaking, listening, literacy, numeracy and critical thinking 

skills. 

• Preparation opportunities for all pupils to consider future career possibilities through an impartial 

range of visiting speakers and educational visits that are relevant to all pupils especially Years 7 and 8. 

• All Y8 pupils with an opportunity for work experience and to evaluate their strengths, weaknesses and 

interests relating to the world of work.  

• Where a pupil has an education healthcare plan (EHC), they receive an education which fulfils its 

requirements. 

• Personal, social, health, citizenship and economic education which reflects the school’s aims and ethos 
and promotes a fundamental respect for others, with particular regard for the protected characteristics 

(age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, 

religion and belief, sex, sexual orientation) and prepares pupils for the opportunities, responsibilities 

and experiences of life in British society, including Fundamental British Values (FBVs) of democracy, the 

rule of law, individual liberty, and mutual respect and tolerance of those with different faiths and 

beliefs. 

• All pupils with the opportunity to learn and make progress which is closely tracked and monitored 

termly. 

• Adequate preparation of pupils for the opportunities, responsibilities and experiences of adult life.  

• Each child the opportunity to develop their full potential, allowing them to progress to their senior years 

as successful and self-confident individuals. 

• A broad curriculum and a full programme of activities, to maintain small class sizes and excellent, 

experienced and committed teaching staff. 

• The encouragement needed for pupils to learn and work independently as they progress through the 

school. 

• Excellent pastoral care and an environment in which pupils can feel valued, secure, are encouraged to 

talk and are listened to. 



• Experiences that foster in our pupils an appreciation of the need to be courteous, considerate and to 

use their common sense in all areas of life. 

• Support and guidance to children in need, in partnership with parents and carers. 

 

 

 

 

Curriculum 

 

Our school curriculum is informed by the St Peter’s Baccalaureate vision, ethos and values that we hold at our 

school.  The above aims are supported by what we represent in our Departmental Policies which are created and 

managed by Faculty Leaders in the first instance, but which are widely discussed within the whole school. 

 

We aim to provide a curriculum framework which will prepare children for a seamless transition between key 

stages and to their next schools, reward academic achievement, give equal weight to all subjects and empower 

and inspire the teaching staff.  

 

Our curriculum rewards pupils both inside and beyond the classroom and encourages them to use their initiative.  

The school teaches towards the Early Learning goals, the Curriculum 14 educational programmes and the 

assessment arrangements of the EYFS. 

 

St Peter’s School prepares its students to thrive in the society in which we live through the promotion of key 
learning skills.  We believe it is through nurturing and encouraging these learning skills that our students will 

achieve their capabilities.  

 

The St Peter’s Baccalaureate (SPB) equips our students with the skills necessary to maximise their educational 
experience and prepares them for the next step in their education.  We aim to provide children with the 

fundamental qualities they need for lifelong learning and to achieve economic well-being. We want our pupils to 

be excited by learning and independent in their endeavours. 

 

The SPB celebrates the breadth, balance and relevance of our curriculum and the range of skills and talents 

inherent in our students. It seeks to recognise and reward each of those skills.  It looks at the whole child and the 

contribution they make to our school, providing continuity and progression and taking into account their 

individual differences.  

 

Our curriculum delivers experiences in linguistic, mathematical, scientific, technological, human and social, 

physical and aesthetic and creative education.  We aim to create and foster links between subjects, helping pupils 

to transfer their learning from one subject to another.   

 

The SPB seeks to foster the seven key skills of learning according to Leonardo da Vinci: 

• Curiosity 

To enjoy forming questions and finding answers. 

• Demonstration 

To show achievement through writing, drawing, demonstrating, testing, observing and proving.  

• Sensation 

To be able to watch, learn and apply. 

• Risk Taking 

To be willing to learn through persistence, experience, the embracing of uncertainty and making 

mistakes.  

• Whole Brain Thinking 

To make links between subjects - logic and imagination. 

• Physical Wellbeing 

To take responsibility for physical health, safety and development.  

• Making Connections 



To recognise and appreciate the interconnectedness of St Peter’s learning and contribute to the wider 
world of which we are citizens.  

 

These seven skills are the backbone of the SPB and teachers look for these qualities in all our children do. 

 

The seven skills have been translated into three key learning skills: 

• Curiosity 

• Finding 

• Presenting 

 

The children are judged on their endeavour against age-appropriate Grade Criteria Assessment Grids.  

 

They score points, which are added together to give each child a final grade of: Pass, Merit, Distinction or 

Headmaster’s Honour. 
 

Our Subject Policies sets out the amount of time devoted to the delivery of each subject within our curriculum in 

the different year groups. 

 

Some Junior classes will identify afternoons where blocked curriculum hours can be used to suit the planned 

learning.  

 

Teaching 

 

The teaching at St Peter’s fosters intellectual curiosity and a spirit of enquiry. 

 

Staff combine sensible innovation with the best of established practice to enable all children to acquire new 

knowledge, based on what they already know and to make progress according to their ability. 

 

Staff will be fair, even-handed, helpful and encouraging in their teaching methods. 

 

Staff learn to recognise the different learning styles of children.  Any spatial, auditory or visual difficulties are 

taken into account and feature in teachers’ planning, as well as social or emotional factors which may affect the 

children’s learning.  This is indicated in the personalised learning section of planning documents, the curriculum 
planners. Staff are fully aware of pupils who have SEND and plan for them accordingly using Provision Maps which 

lead to Quality First teaching. 

 

There is an emphasis on teaching children how to learn, rather than simply cramming. 

 

Lesson content is distilled from the pen pictures contained in the Faculty Documentation.  This sets out long-term 

what is to be taught and to whom, but also provides plenty of scope for moving in directions that may be 

unprescribed, all the while working towards predetermined learning objectives. 

 

The brief pen picture plan is then explained in more detail in the St Peter’s Baccalaureate Curriculum Planners.   

 

Subject overviews allow Faculty Leaders to track coverage and progress effectively. 

 

Learning 

 

We acknowledge that people learn in many different ways and we recognise the need to provide opportunities in 

lessons that allow children to learn in ways that best suit them.  These include, but are not limited to: 

• Investigation and problem solving 

• Group work 

• Pair work 

• Independent work 

• Whole-class work 



• Asking and answering questions 

• Use of the computer and other ICT equipment 

• Fieldwork and visits to places of educational interest in Britain and abroad 

• Creative activities 

• Debates, role plays and oral presentations 

• Participation in athletic or physical activity 

• Use of a range of ways of recording information – scatter rams, mind maps, lists, extended writing, 

images etc 

 

Timetable 

 

Timetables are personalised for each year group.  This area is the responsibility of the Deputy Headmaster and 

Director of Studies.  Any alterations that need to be made must be directed through him/her.  Room changes can 

and do take place.  Permanent changes are directed through the Deputy Headmaster or Director of Studies. 

 

Teaching Aids 

 

Teaching aids are resources that support pupils’ learning.  
Shared Resources and Locations (other subject-specific resources can be found in inventory in subject folders): 

 

• Photocopiers 

Outside Main Office and in the Staff Room.  Use is monitored. 

• Interactive White Boards in all classrooms 

• Radio Cassette/CD/iPods  

• Laminator 

Staff Room.  Please use only on final drafts of notices due for lengthy publication.  

• Comb Binder 

Use only on documents requiring long-term use or external circulation.  

• TV and DVD 

• Portable PC projectors  

• Digital cameras  

• Computers (iPads, Chromebooks and laptops can be booked as required) 

Other than in the IT Room; computers are located in various locations. 

 

Pupils may use the computers at lunch times and during prep sessions.  Pupils must ask permission. 

 

Classroom Displays 

 

Classroom displays should support the children’s everyday learning.  There should be evidence of the children’s 
work in the classrooms.  In Pre-Prep this should be at the children’s height, where possible, so that they can 
appreciate and celebrate their achievements.   

 

The content of displays is reviewed each term, with the staff identifying examples of best practice to be shared by 

the whole school in the most visible areas e.g. Harefield House (Dining Room, main Hall).  Please refer to the 

display board rota.   

 

Academic Organisation 

See Appendix 1 

 

School Development Plan and Policy 

See Appendix 2 

 

This policy should not be read in isolation, but should be read in consultation with the following policies and 

documents: 

 



All curriculum subject development plans (eg Maths, English, Science, MFL) 

Communicating and Reporting Policy 

Staff Induction and Continual Professional Development 

Educational Visits Policy 

Marking Policy 

Assessment Policy 

Admissions Policy 

Learning Success Policy 

Prep / Homework Policy  

 

Appendix 1 

 

Academic Organisation 

 

Academic Ethos 

 

In recognising that every child is unique and learns in a different way, the aim of the SPB curriculum is to enable 

every child to reach their full potential, and to provide, through inspirational teaching, a breadth of learning 

opportunities and activities. Every teacher aims to promote critical thinking skills through our Baccalaureate 

Curriculum. As a ‘Prep’ school, we aim to prepare our children for their next chosen school and to provide them 
with the skills to become enthusiastic and independent learners.  

 

1.  Headmaster and the Academic Team 

 

The Headmaster has overall responsibility for the academic direction and ethos of the School but the Academic 

Team principally guide him. The Academic Team meet once a week to review academic procedures and pupils’ 
progress in both the Junior and the Senior school. The Academic Team oversees the work of the Faculty Leaders. 

 

2. Role of the Faculty System 

 

2.1  Structure 

 

In each faculty, the faculty team is responsible for compilation and overview of Curriculum Policy planning and 

resources.  Both Senior School and Junior School members of staff drive subjects forward.  

 

There are seven faculties which link to reflect the seven areas of learning of the St Peter’s Baccalaureate: 
Core Academic Languages 

Core Academic Sciences 

Humanities 

Creative Arts 

Performing Arts 

Sport 

St Peter’s Qualities 

 

Each subject within a faculty also has a Head.  

 

 

2.2  Role of Faculty Leader 

 

Reports to Director of Studies or Director of Co-Curricular 

 

Main Purpose of Post 

 

The role of Faculty Leader is complex.  Faculty Leaders are responsible for maintaining the quality of planning in 

each subject delivered within the Faculty and to ensure the quality of teaching and learning within the Faculty. 



 

In addition, Faculty Leaders ensure that all pupils who are looked after by the Faculty team develop academically 

and make appropriate progress through the St Peter’s Baccalaureate curriculum.   
 

Faculty Leaders represent the Faculty’s views and interests with the school and drive the Faculty and its members 
towards ‘exceptional’. 
 

There is a need for flexibility in how these responsibilities are delivered.   

 

Main Duties and Responsibilities 

 

General Responsibilities 

 

Te be a member of the Faculty Team and to make a significant contribution to the formulation of relevant policy 

documents. 

 

Te lead the Faculty Team and to ensure the effective implementation of whole school policies within the faculty.   

 

To act as an effective communication link between Senior Management and the Faculty Team. 

 

To play a full part in the life of the school community, to support its distinctive aims and ethos and to encourage 

and ensure staff and students follow this example. 

 

To develop and enhance the teaching practice of others. 

 

To promote teamwork and to motivate staff to ensure effective working relationships. 

 

Specific Responsibilities 

 

Supporting Faculty staff in developing the highest standards of teaching and learning.  This involves: 

• Ensuring the highest professional standards are employed by all team members; 

• Supporting any members of the Faculty who are experiencing professional difficulties; 

• Encouraging pupils to have a positive attitude towards their studiesn and behave appropriately both 

inside and outside the classroom in line with the St Peter’s Qualities; 
• Monitoring the quality of teaching and learning within the Faculty through Faculty learning journeys and 

pupil SPB observations.   

 

Leading a team of staff who will be Faculty members.  This involves: 

• Aspiring for innovation throughout the SPB curriculum; 

• Assessment of SPB targets; 

• Updating assessment criteria; 

• Ensuring curriculum planners reflect the high quality of teaching and learning in the classroom. 

 

Managing the enrichment experiences provided by the Faculty from Years 1 to 8.  This involves: 

• Contributing to how the subject matrix budget is spent; 

• Organising appropriate resources;  

• Implementing enrichment days for the most able children. 

 

Organising and evaluating other aspects of the Faculty.  This involves: 

• Organising all Faculty activities, including assemblies and enrichment days;  

• Managing the Faculty budget;  

• Evaluating the work of Faculty staff including the ongoing management of the differentiation folders and 

the Faculty development plans;  

• Contributing to school liaison and marketing through the Harefield magazine and local and national press 

opportunities.   



• Working with colleagues to formulate aims, objectives and strategic plans for the department which have 

coherence and relevance to the needs of student and to the aims and objectives of the school.     

  

 

2.3  Resourcing 

 

Compile, complete, and update list of resources for that subject.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Meet with other coordinators of the subjects and use Development Plans to establish resource requirements.  

Feed this into subject budget requests.   

 

 

2.4  Meetings 

 

• All meetings to have a set agenda. 

• All meetings to have minutes with action points/responsibilities/dates. 

• One major issue to be discussed at each meeting with a long term aim in mind e.g. continuity of 

curriculum across year groups, cross-curricular issues, policy issues (marking, assessment), book 

scrutiny across the age group, resourcing, monitoring of teaching methods / observation. 

 

2.5  Contents of Faculty Folder 

 

• Vision statement 

• Faculty Development Plan 

• Individual Subject Policy Documents 

• Meeting Minutes 

• Evidence Section 

 

2.6 Curriculum Planner 

 



 

 

2.7 Differentiation Folders 

 

The differentiation folders for each subject and year group should be updated on an annual basis with examples 

of good practice. 

 

3. Subject Policy and Procedure 

 

The following information must be provided by the curriculum co-ordinators: 

 

• General information about subject priorities 

• General aims and objectives for the subject 

• The staff teaching the subject and their responsibilities 

• The time allocated to the teaching of the subject in each year group 

• Marking and Assessment policy – mainly where it differs from whole school policy 

• Details regarding examinations, internal and external assessments 

• An explanation of homework 

• Teaching and learning strategies (these are also printed as Rationales in the Curriculum Planners) 

 

Teacher’s role 

 

Teachers belong to at least one department; some belong to more.  The Junior Staff need contact with almost 

every department.  Feedback goes through Junior meetings.  

Teachers must look to subject coordinators for clear guidance on aims, content, methods, equipment and 

facilities. 

 

Teachers have an individual responsibility towards their subject/s and the pupils.  They should not work in a 

vacuum, but communicate with colleagues.  Communication is the key to effective teaching and also the smooth 

running of the School. 

 

 



 

 

Appendix 2 

 

School Development 

 

Whole School Education Plan  

 

The Whole School Education Plan (which also includes pastoral issues) is pieced together by the Headmaster 

following planning sessions with the SMT and teaching staff. The staff having identified areas of personal and 

departmental strength, as well as aspects they believe can be improved. The plan must operate within the 

parameters set by the Business Plan that is put together in conjunction with the Director of Finance (2020 Strategy 

Plan). 

 

The academic plan works together with: 

• The school’s Mission Statement and Ethos 

• Individual Subject Development Plans 

• The strategic goals of the Senior Management Team 

 

As with all Development Plans, a Monitoring Evaluation and Review process is undertaken each term by the 

Headmaster and the teaching team at the end of every term. Changes are made either by the Deputy Head alone, 

or more usually as a result of consultation with other members of staff and the Senior Management Team. 

 

Mission Statement: 

 

‘Our school is where we belong, where we are happy and where we feel proud of our achievements.  

Where tradition matters and everyone shines. 

Believe it, achieve it!’ 
 

We believe every child is gifted and to that end our aim is to strive to create an environment where children love to 

learn, teachers love to teach and where the needs of pupils and parents are met. 

 

Subject Development Plans 

 

All subjects detail their intended development during the year. Goals are set for: 

• Staff 

• Pupils 

• Resources 

 

Each document gives clear indication of timescales and responsibilities for meeting the targets. 

 

Subject Development Plans should be reviewed termly by the subject co-ordinators, so that they can evaluate the 

progress and make any necessary adjustments. Any amendments are seen by the Academic Team, who can then 

liaise with the rest of the Senior Management team. 

 

Curriculum Statement 

 

It should be noted that all departments adhere to Curriculum 14.  All statutory objectives are covered and the St 

Peter’s Baccalaureate skills-based lessons reinforce them.  All departments must, however, provide the following: 

• General Aims and Objectives for the subject, its teaching staff and the pupils 

• The philosophy behind the teaching of the subject 

• A vision for the development of the subject in St Peter’s over the next 3-5 years 

 

By the end of Year 8 our pupils will have: 



• The knowledge and tools for independent learning developed through an enquiry -based approach to 

learning within a differentiated curriculum. 

• The ability to think critically and creatively and the skills to research, sort, record and evaluate 

information.  (These first two points are, in part, driven by the belief that children learn how to think and 

learn independently, something that is encouraged by the Russell group of universities.) 

• A high standard of English based on sustained and extended reading, high level comprehension skills, 

the ability to write in different genre, an appreciation of grammar and a love of literature. 

• An interest and appreciation of Mathematics and a high standard of mathematical operations based on 

acquired knowledge, an understanding of key concepts and skills and the ability to record, apply and 

communicate mathematical ideas and experiences to real-life problems. 

• A strong scientific background with an emphasis on practical work and investigations to encourage 

scientific enquiry and thinking.  

• A sound chronological knowledge of British and World history allied with the analytical and critical tools 

/ skills necessary for the study of history. 

• A sound knowledge of geographical terms, concepts and processes allied with the analytical and critical 

tools / skills necessary for the study of geography 

• Knowledge of computing technology and the skills and ability to apply technology to other areas of the 

curriculum. 

• A knowledge of at least one language and culture other than English; 7S and 8S study at least two. 

• A good general knowledge based on a comprehensive syllabus that includes a knowledge of great 

artists, musicians, writers, scientists, as well as knowledge of historical events, geography and current 

events. 

• A completed course in touch-typing. 

• Training in Design and Technology combining practical and technological skills with creative thinking to 

design and make products and systems that attempt to meet the needs of a project brief. They will have 

learnt, further, to evaluate and test their products against a list of specifications and then suggest 

modifications.  (Working in plastics, wood, metals and textiles.) 

• An ability to express themselves creatively and imaginatively in different media based on knowledge of 

the skills, materials and art techniques and an understanding of art history, design and art movements 

in different cultures. 

• Experience and training in drama, both within lessons and through participation in class assemblies, 

shows, workshops, clubs and major school productions. Opportunities are given to work towards 

English Speaking Board exams in Years 3 and 5.   

• An appreciation of music from different genres and cultures as well as knowledge of musical notation, 

instruments and process of composition. Opportunities are given to work with peripatetic teachers to 

learn individual instruments and to participate in group music making.  (Over 60% of pupils in the Prep 

School learn an instrument. The School has the normal array of choirs, orchestras, a concert band, jazz 

group, strings and brass groups etc.) 

• An awareness of international relations and an understanding of other peoples and cultures. 

• The development of a personal moral code to live by based on relationships, tolerance and 

understanding. ‘It’s Good to be Green,’ used in Junior School and the Three Cs and Form Contracts 
followed in the Senior School. 

• The ability to reflect critically on their own work and performance in lessons. 

• Knowledge of the Bible and other faiths and their relevance to today’s world.  
• An ability to speak confidently in public and to debate, having been taught the tools, vocabulary, 

methodology and techniques of debating and public speaking in timetabled classes through the school. 

• Assistance from qualified learning support teachers for children with educational needs so that they can 

better access the school curriculum and achieve their potential 

• Good manners, citizenship, humility and a sense of purpose and direction. 

• An awareness of the environment and environmental issues as part of our Eco Warrior campaign.  

 

The above information should match the Mission Statement for St Peter’s and is contained within the Whole 
School Development Plan. 

 

In addition, each department has a single page Subject Policy Document covering all of the above points.  


